The web portal for ANENT
Country Presentation (evaluation)

Sri Lanka

University of
Colombo

[Main objectives of ANENT

Sharing of Information & material for
Nuclear Education &Technology.

Exchanging of students, teachers and
Researchers.

Establishing of reference ,curricular and
facilitating mutual recognition of degrees.

Facilitate communication between members
and other regional global networks
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[ Expectation of ANENT web Portal

Linking on going activities.

Increased Co-Operation & Networking.
Intensified sharing of Knowledge.
Increased in R&D (Innovation).
Secure human resources

Transfer of knowledge. (through Training &
education).

Help members in capacity building activities.

[ Expectation con...

Solving common problems related to
Education and Training

Increase public awareness
Motivation and attracting talented youth.
Establishing regional initiatives




[

Linking on going activities.

Status

©)

©)

The activity page up and running
Functionality seems ok

Future enhancement

©)

Current situation on long-term activities(
research).

Responsibility allocations on distributed a
ctivities.
Comments and discussion forum.

[ Increased Co-Operation & Networking

Status

©)

Basic links are already on the net

Future enhancement

©)

Accessing more information and more be
nefits to the members through the portal
and reference links.

Connection to none nuclear technological
but useful networks.

Flow of information




[ Intensified sharing of Knowledge

Status

o Notice board ,publication,Q&A pages are
online.

Future enhancement

o discussion forum,Research groups,joint R
esearch activities.

o Online information exchange facilities.

Facilitate in Increasing R&D
[ (Innovation) activities.

Status

o NetDBis up

o Activity page is up and running

Future enhancement

o Linking other resources (computational ,etc ).

o Discussion forum,Research groups,joint Researc
h activities.

o Sharing research results acknowledging the achi
evements.




Secure human resources

Status

o Training and workshops information alrea
dy on the web.

Future enhancement
o Must show the opportunities available
o Utilized as a propaganda tool.

o Provide opportunities to carry out researc
h activities through the portal.

Transfer of knowledge. (through
Training & education).

Status

o Net DB is up.

o Training and workshops information already on t
he web.

Future enhancement

o Linking other resources (computational ,etc ).

o Discussion forum,Research groups,joint Researc
h activities.

o Sharing research results acknowledging the achi
evements.

o A repository of learning objects and material.




[

Helping members in capacity building
activities.

Status.

o Activity page is up

o Net DB is up

Future enhancement

o Online information exchange facilities.
o Exchange of opinion and experience.

o Sharing research results acknowledging

[

Solving common problems related to
Education and Training

Status
o Q&A up and running
o NET DB

Future enhancement

o Discussion groups,Research groups and f
orums .

o Online information exchange facilities.
o Exchange of opinion and experience.




[ Increase public awareness

Status
o ANENT web is active

o Some if the essential information is availa
ble.

Future enhancement

o General FAQ for public.

o List of services available.

o Public awareness activities on first page

[Motivation and attracting talented youth.

Status
o Notice board displaying
Future enhancement

o Highlight available opportunities
o Provides research facilities available online.




[ Establishing regional initiatives ]

= Future enhancement
o Page for regional level activities
o Link to all regional initiatives.
o List of regional activities

[ Summary ]

m Establishing Research groups.
= Encourage youth displaying opportunities.

= List of research facilities available in the regi
on.

List of service and providers.
Display public awareness activities.
Sharing research results and comments

Organizing of information according to techn
ological areas.




[ Summary ]

= Repository of learning objects
= Exchange of opinion and experience.

= Connection to non nuclear technological but
useful sites.

Flow if information

Current status for long term activities.
Responsibility table for distributed activities.
Comment and discussion forum.

Inline information sharing.




