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1. Introduction
Nuclear manpower development is an essential key for implementing the nation's nuclear

power projects successfully. When Korea established its self-reliance program of NSSS design
and achievement for the safe and reliable operation and maintenance of nuclear power plants,
nuclear manpower development was discussed in view of increasing the domestic participation
of technology together with cultivating qualified technical personnel in terms of quality and
quantity. The first thing Korea did for the preparation of its nuclear power development program
was to create a long-range program for manpower training. It is believed that effective
manpower training can only be made possible through well-balanced long-term investment and
continued efforts. There are various factors in the success of implementing a nuclear power
development program in country. Some of the key factors are national will to push the program
forward, qualified manpower, a degree of domestic participation capability, the availability of
capital, a consensus of opinion among the populace.

2. Status of Nuclear Manpower Development in Korea
There are two major organizations involved in nuclear training in Korea. One is the Nuclear

Training Center of Korea Atomic Energy Research Institute (KAERI). The other is Nuclear
Power Education Center of Korea Electric Power Corporation (KEPCO). Figure 1 shows
training organizations and universities which have a nuclear engineering department.

The Nuclear Training Center of KAERI began training technical personnel in the field of
radioisotope utilization and radiation protection during the 1960's. During the first stage of the
nation's nuclear power project in the 1970's, the main effort of the Center focused on training
those in nuclear power and nuclear engineering sectors in subject areas such as the fundamentals
of nuclear engineering, system technology of nuclear power plant, quality assurance and quality
control, and research reactor experimentation. During a stage of increased technical
self-reliance in the 1980's, the center extended its training role to implement more specific
training courses on nuclear power and safety fields such as safety analysis review, inspection and
test techniques for nuclear power plants, nuclear steam supply system design and reactor safety,
nuclear fuel design, etc. for nuclear power-related personnel from utility, A/E companies,
manufacturers, and regulatory bodies. Some of these specific training courses have been
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implemented by the invitation of foreign experts under the technical cooperation program of the
Agency and bilateral cooperation programs with advanced countries. Since 1983, the Center
has been empowered at the request of the Government (MOST) to provide retraining courses for
nuclear- related license holders and qualified engineers. In addition to those training fields, the
Center has offered IAEA regional training courses annually for Asia and Pacific region member
states under the IAEA technical cooperation programs since 1988. Nuclear-related training
courses for nuclear personnel at the NTC/KAERI are divided into five (5) categories;

Nuclear power and nuclear fuel technology
Radioisotope utilization and radiation protection
Non-destructive testing
Retraining courses for nuclear related license holders and qualified engineers
Reactor experimental courses for university students.

Since 1967, the total number of trainees who have received nuclear related training courses at
the NTC/KAERI is up to 27,777 as of the end of 1998. The number of trainees in the various
nuclear training fields is shown in Figure 2.

Korea Electric Power Corporation is the sole utility in Korea responsible for electric power
generation, transmission and distribution. KEPCO started its Nuclear Power Education Center
at the Kori site in 1976 as a section of Kori nuclear power station. KEPCO established a new
training center near the Kori site in 1990. And three branch-training centers are located at
Younggwang, Wolsong, and Ulchin sites for training their plant personnel. The Centers are
equipped with plant simulators for the training and retraining of plant operation personnel

KEPCO's in-house training program consists of an initial training program for new
employees and continuous training programs for nuclear power plant personnel. KEPCO
Nuclear Power Education Center provides an initial training program which is divided into 6
phases including two on-the job-training courses at the plant site as follows;

- Orientation for 3 weeks
Nuclear theory fundamentals for 7or 9 weeks
Nuclear power plant system general for 4 weeks
Plant familiarization (OJT-1) for 6 or 8 weeks

- Assigned plant system detail for 7 weeks
Plant familiarization (OJT-2) for 6 or 8 weeks

The Center also provides several continuous training courses, so called advanced training and
managerial training, for plant personnel according to their technical fields and levels. The
following are continuous training courses, which are classified by technical fields and levels;

- Advanced training courses for operation
Advanced training courses for maintenance
Advanced training courses for technical support
Advance training courses for Construction

- Managerial training courses for operation, maintenance, technical supports,
construction.

Table 1 shows overall training programs implemented at KEPCO Nuclear Power Education
Center.
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3. Regulatory Requirements for Training and Qualification of Nuclear Personnel
The person who has not obtained the license from the Ministry of Science and Technology in

accordance with Korean Atomic Energy Laws and Regulations shall not perform rector
operations or the treatment of nuclear fuel materials, radioisotopes or radiation generating
devices. The license specified in Korean Atomic Energy Laws and Regulations shall be
classified as follows;

License for senior reactor operator (SRO)
- License for reactor operator (RO)

License for senior nuclear fuel material handler
License for nuclear fuel material handler
License for radioisotope handler
License for radioisotope handler in medical use

- License for radiation handling supervisor.
Table 2 shows the requirements of education and training and practical experiences for those

who want to be a responsible licensee. For example, the senior reactor operator license requires 4
years of science or engineering university-level education, and 3 years of practical experience in
reactor operation, and more than 10 weeks training on nuclear power plant operation (in practice,
37 week initial training course is conducted for engineering graduates).

Ministry of Science and Technology (MOST) entrusts NTC/KAERI and NPEC/KEPCO with
training responsibility for all applicants who want to obtain nuclear-related licenses. The
NTC/KAERI provides several training courses for applicants who want to become licensed
nuclear fuel material handlers, radioisotope handlers, and radiation handling supervisors and
radioisotope handlers for medical purposes. The Center also provides supplementary retraining
courses for licensed personnel in order to validate their license at intervals of every three and five
years.

The NPEC/KEPCO provides nuclear power related training courses for applicants who want
to obtain a reactor operator license and a senior reactor operator license according to
qualification requirements. In addition, the Center provides supplementary retraining courses
for licensed senior reactor operators and reactor operators in order to validate their licenses at the
intervals of every three and five years. NTC/KAERI and NPEC/KEPCO should report annual
retraining programs to MOST every year until the end of January.

4. Executing Projects for Human Resource Development in Nuclear Field
NTC/KAERI is executing the following projects, which are directly related to human

resource development in nuclear field in Korea. The Government supports all or partially the
necessary funds for the following projects;

- Project for training program development in nuclear field
- Project for implementation of international training courses

Project for implementation of training courses for nuclear industry personnel
Project for program development and implementation of nuclear experiment for

university students
- Project for implementation of training courses for in-house R & D staff members
- Joint research project for developing program on the nuclear international cooperation
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with the IAEA
The scope and contents of a project for training program development in the nuclear field are

to develop specialized nuclear training courses, to provide new training equipment, to develop
and publish training materials, to reinforce the training system, and to develop a cyber learning
system using multi-media technology. The scope and contents of project for implementation of
international training courses are to provide IAEA regional training courses/workshops for Asia-
Pacific region countries. The scope and contents of project for implementation of training
courses for industry personnel are to provide specific nuclear training courses in the field of
nuclear power and nuclear fuel technology, radioisotope utilization, non-destructive testing, etc.
for industry personnel from utility, regulatory body, manufacturers, A/E, constructors, and other
nuclear related industries. The scope and contents of project for program development and
implementation of nuclear experiments are to provide reactor experiment opportunities for
university students majoring nuclear engineering. The scope and contents of project for
implementation of training courses for in-house R & D staff members are to introduce new
technology and management skills for their career development. In the case of joint research
project with the IAEA, for example, the scope and contents are to develop a training course
curriculum for fellow developing countries.

5. Experience of International Cooperation for Nuclear Manpower Development
The International Atomic Energy Agency (IAEA) has made efforts to provide training

programs for technical personnel of developing countries for the peaceful uses of nuclear energy.
Korea has also received lots of assistance for her manpower development from the Agency.
Korea is now on the verge of transforming herself from a technology recipient country in some
practical and fundamental fields.

Korea has built up her own self-reliant capability of NSSS design through the development of
Korean standard nuclear power plant and the construction of 30 MW Hanaro research reactor.
In particular, Korea has practical operation and maintenance experience through the construction
and operation of different types of nuclear power plants. As a rapidly industrializing country, it
also has extensive experience in the application of nuclear techniques in industry, medicine and
agriculture, which can be useful to neighboring countries.

KAERI has offered IAEA Regional training courses annually to share our experience with
Asia-Pacific region countries under the framework of the Agency's technical cooperation
program. KAERI also has provided group training and on-the-job training in research
laboratories for the Asia-Pacific region and other region countries under the Agency's fellowship
training and scientific visit program. Table 3 shows IAEA regional training courses held at the
Nuclear Training Center of KAERI from 1988 to 1998. The advantage of these training courses
lies in the fact that Korean lecturers are able to talk about how technology was absorbed from
nuclear advanced countries, and how they overcame difficulties at the planning and
implementation stages of nuclear power projects.

In order to extend its international training programs to developing countries, KAERI is
planning to construct an international training building with dormitory within 2001. According
to the Memorandum of Understanding between IAEA and MOST concerning the strengthening
of cooperation in connection with the Agency's regional and interregional training
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courses/workshops signed on 30 November 1998, KAERI is willing to provide all the necessary
logistics for hosting the Agency's regional training courses. As one of the follow-up activities
of this MOU, NTC/KAERI has plans to implement a joint research project with IAEA to develop
a training curriculum for developing countries this year. The purpose of this project is to share
Korean practical experiences obtained during last two decades with fellow developing countries.
It is believed that this project will promote the peaceful uses of nuclear energy in fellow
developing countries.

6. Conclusion
Enormous efforts are needed to upgrade and strengthen the skills and capabilities of human

resources within the broad spectrum of the application of nuclear science and technology.
Especially, much technical manpower is needed to carry out the nation's nuclear power program.
Korea also has experienced significant human resource development since starting our first
nuclear power project. In an attempt to upgrade the nuclear technology, the Korean government
has signed bilateral science and technology cooperation agreement with advanced countries since
1970's and has dispatched trainees to those countries. Furthermore, some of the specific
training courses have been organized for Korean nuclear personnel at NTC/KAERI by inviting
professional experts from those advanced countries. Through this seminar, it is suggested that
the following topics will promote mutual or bilateral cooperation for human resource
development in the nuclear field among Asia-pacific region countries;

- Exchange of information concerning experience on the development of specialized
nuclear training courses and training equipment

- Exchange of training materials such as textbook, handouts
Exchange of experts who are involved in human resource development in the nuclear
field
Exchange of visiting programs to training facilities

- Mutual cooperation project for new training methodology such as the establishment
of a cyber learning system including development of multi-media training materials.

It is also suggested that this kind of seminar should be continued every year as a regular
seminar.
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Figure 1. Nuclear Training Centers and Nuclear-Related Universities in Korea
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8,038

8,51!

4,592

• International Training(2,303)

H Nuclear Power & Fuel Technology(4,592)

• Radioisotope Utilization(8,510)

• Non-Destructive Testing(1,911)

H Retraining for Nuclear Licenses(8,038)

H University Students(2,423)

Total 27,777

Figure 2. The total number of Trainees at NTC/KAERI from 1967-1998
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Table 1. Training Programs of KEPCO Nuclear Power Education Center

PHASE

Basic Training

Advanced Training

Managerial

1

2

3

4

5

6

1

2

3

1

2

3

FIELD

Operation Maintenance Tech. Support Construction

Orientation 3wks

Nuclear Plant System Fundamental 7 or 9 wks

Nuclear Plant System General 4 wks

Plant Familiarization(OJT-l) 6 or 8 wks

Assigned Plant System Detail 7 wks

Plant Familiarization(OJT-2) 6 or 8 wks

Local operator refresher
4 wks x 2 times/yr

MCR Operator Applicant
10 wks
MCR Operator Refresher
4 wks/ x 2 times/yr

STA : 4 wks

MCR Operator Refresher

General Main. Training
(Mech./Elec./I&C)
2 wks/each
Advanced Man. Training
2 wks/each
Expert Main. Training
0.5-2 wks/each

General Tech. Training
(Chem./Rad./Core)
2-3 wks /each
Advanced Tech. Training
1-2 wks/each
Expert Tech. Training
0.5-1 wks/each

General Const. Training
(Mech./Elec./I&C)
2 wks/each
Advanced Const. Training
1 wks/each
(Under developing)

1st line manager course 4 days

2nd line manager course 4 days

3rd line manager course 4 days
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Table 2. Training Requirements for Nuclear Related Licenses

Classified License

Senior Reactor Operator
/Reactor Operator

Senior Nuclear Fuel
Material Handler
/Nuclear Fuel Material Handler

Radiation Handling
Supervisor/Radioisotope
Handler/Radioisotope Handler
in Medical Use

Requirements

Education

Science and Engineering University
/Technical High School

Science and Engineering University
/Technical High School

Science and Engineering University
/Technical High School/Medical Dr.

Experience

1-3 years of experience

1-2 years of experience

1-2 years of experience

Training

More than 10 weeks training
at NPEC KEPCO(37 weeks)
orNTC/KAERI

More than 4 weeks
training at NTC/KAERI

More than 4 weeks training
at NTC/KAERI

I
o
o

o
©
©

I
©
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Table 3. IAEA Regional and Interregional Training Courses Carried out at
NTC/KAERI in 1988-1998

Title

1) IAEA/RCA Nuclear Power Project
Planning and Implementation

2) IAEA/RCA Nuclear Power Pre-
Project Activities and Manpower
Development

3) IAEA/RCA Non-Destructive
Testing and Evaluation of NPPs

4) IAEA/RCA Industrial Application of
Non-DestructiveTesting & Evaluation

5) IAEA Interregional Training Course
on Strengthening Nuclear Power
Project Management

6) IAEA/RCA Probabilistic Safety
Assessment and Application

7) IAEA Group Training on
System Technology of NPPs

8) IAEA Group Training on Simulator

9) IAEA/RCA System Technology
for NPP

10) IAEA/RCA Physical Methods for
Tracer Technology (I)

11) IAEA/RCA Physical Methods for
Tracer Technology (II)

Date,
Duration

'88-90
3 weeks

'91
3 weeks

'92
3 weeks

'93-'94
3 weeks

'95
5 weeks

'95
3 weeks

'95
8 weeks

'95
8 weeks
'96
3 weeks

'96
2 weeks

'96
2 weeks

Finance

Support

KSF

KOICA

KOICA

KOICA

IAEA

KOICA

IAEA

IAEA

KOICA

IAEA

IAEA

Number of

Participants

49

17

10

31

27

17

8

8

21

10

7

Participant's

Country

Asia & Pacific
(10 Countries)

Asia & Pacific
(9 Countries)

Asia & Pacific
(8 Countries)

Asia & Pacific
(10 Countries)

All Regions
(16 Countries)

Asia & Pacific
(8 Countries)

China
(Qinshan NPPs)

Asia & Pacific
(8 Countries)
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12) IAEA/RCA ISO-25, QA/QC for
Environmental Analysis

13) IAEA/RCA WASP-IV

14) IAEA/RCA Planning and
Implementation of Nuclear Power
Project

15) IAEA/RCA Maintenance of NPP
Instrumentation and Control Sys.

16) Training Course for Thai Nuclear
Executives

17) IAEA/RCA Comparative
Assessment of Nuclear power &
other Energy Sources in Support
of Sustainable Energy Develop.

18) IAEA/RCA Externalities
Associated with Electricity
Generation Concepts & Estimation

19) IAEA/RCA Disposal of Low &
Intermediate Level Waste with
Emphasis on Non-power Sources

20) IAEA/RCA Cooperation for
Nuclear Power Planning with
Emphasis on Strategies for
Localization, Standardization and
Technology Transfer

21) IAEA/RCA Factors to be
Considered in Choosing the
Nuclear Power Option

Total

'96
3 weeks

'97
2 weeks

'97
3 weeks

'97
3 weeks

'97
2 days

'98
4 weeks

'98
1 week

'98
3 weeks

'98
1 week

"98
1 week

IAEA

IAEA

KOICA

IAEA

KAERI

IAEA

IAEA

KOICA

IAEA

IAEA

24

19

14

11

19

27

21

23

15

16

393

Asia & Pacific
(13 Countries)

••

(9 Countries)
it

(10 Countries)

i t

(5 Countries)

Thailand

Asia & Pacific
(10 Countries)

(10 Countries)

(12 Countries)

t t

(9 Countries)

(9 Countries)
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The 1st Seminar on Human Resource Development
In Nuc|ear Field

25-26 November 1999S Tokyo, Japan

Young-Myung Choi
Director, Nuclear Training Center

Korea Atomic Energy Research Institute

NTC/KAERI

1. Status of Nuclear Manpower Development in Korea
1.1 Nuclear Training Centers and Nuclear-Related

Universities in Kores
1.2 Nuclear Manpower Training Activities at NTC/KAERI
1.3 Training and Education Programs at NTC/KAERI
1.4 Training and Education Programs at NPEC/KEPCO

2. Regulatory Requirements for Training and Qualification of
Nuclear Personnel
2.1 Nuclear-Related Licenses Specified in the Atomic Energy Law
2.2 Training Requirement for Nuclear-Related Licenses

3. Executing Project for Human Resource Development
In Nuclear Field

4. Experience of International Cooperation for Nuclear Manpower Development

5. Conclusion

NTC/KAERI
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PHASE

Basic Training

Advanced Training

Managerial

1

2

3

4

5

6

1

2

3

1

2

3

FIELD

Operation Maintenance Tech. Support Construction

Orientation 3 wks

Nuclear Plant System Fundamental 7 or 9 wks

Nuclear Plant System General 4 wks

Plant Familiarlzatlon(OJT-i) 6 or 8 wks

Assigned Plant System Detail 7 wks

Plant Fam!llarlzatlon(OJT-2) 6 or 8 wks

Local operator refresher

4 wks x 2 tlmes/yr

MCR Operator Applicant

10 wks

MCR Operator Refresher

4 wks/ x 2 tlmes/yr

STA : 4 wks
MCR Operator Refresher

General Main. Training

(Mech./Elec/l&C)

2 wks/each

Advanced Man. Training

2 wks/each w

Expert Main, Training

0,5-2 wks/each

General Tech. Training

(Chem./Rad./Core)

2-3 wks /each

Advanced Teoh. Training
1-2wks/each

Expert Tech. Training

0.5-1 wks/each

General Const. Training

(Mech./Elec./l&C)

2 wks/each

Advanced Const. Training

1 wks/sach

(Under developing)

Is1 line manager course 4 days

2nd line manager coursa 4 days

3rd line manager course 4 days

NTC/KAERI

Seven(7) kinds of licenses are specified in the Atomic Energy Law
with regard to nuclear manpower training

e License for Senior Reactor Operator (SRO)
• License for Reactor Operator (RO)
e License for Senior Nuclear Fuel Material Handler
• License for Nuclear Fuel Material Handler
8 License for Radiation Handling Supervisor
» License for Radioisotope Handler
9 License for Radioisotope Handler in Medical Use

NTC/KAERI
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Vl"!

Training Fields

Nuclear Power and
Nuclear Fuel Technology

Radioisotope Utilization
and Radiation Protection

Non-Destructive Testing

Retraining for Licensee

Education Program
for University Students

Title of Training Courses

o NPP system Technology (4 Weeks)
o NSSS design and Reactor Safety (3 Weeks)
o PSA and Its Application (1 Week)
o Nuclear Fuel Material Treatment (4 Weeks)
o Emergency Preparedness (1 Week), etc.

o Radiation Protection (6 Weeks)
o Basic Application of Radioisotopes (4 Weeks)
o Medical Uses of Radioisotope (4 Weeks)

o Non-Destructive Testing (4 Weeks)
o Radiographic Testing (1 week)
o Ultrasonic Testing (1 Week)
o PSA/ISI of NPPs (1-3 Weeks)

o Licensee for Reactor Operator (1 Week)
o Licensee for RI Treatment (1 Day)
o Licensee for Nuclear Fuel Treatment (1 Day)

o Reactor Experiment (2 Week)
o Laboratory Experiment (OJT, 4 Weeks)

Trainees

Nuclear Industry,(}ovemment
and Other Nuclear Related
Organization's Personnel

Nuclear Industry Personnel

Nuclear Industry Personnel

Nuclear-Related License
Holders

University Students

NTC/KAERI

8,038

*> , • • * • . , , »

8,51."

S /'"* »^1 "

Total 27,777
4,592

• International Training(2,303)

n Nuclear Power & Fuel Technology(4,ffi2)

• Radioisotope LHilization(8,510)

• Non-Destructive Testing(1,911)

Q Retraining for Nuclear Licenses(8,038)

D University Students(2,423)

123

' , J3

NTC/KAEIU
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PHASE

Basic Training

Advanced Training

Managerial

1

2

3

4

5

6

1

2

3

1

2

3

FIELD

Operation Maintenance Tech. Support Construction

Orientation 3 wks

Nuclear Plant System Fundamental 7 or 9 wks

Nuclear Plant System General 4 wks

Plant Famlliarizatlon(OJT-i) 6 or 8 wks

Assigned Plant System Detail 7 wks

Plant Famlllarlzatlon(OJT-2) 6 or 8 wks

Local operator refresher

4 wks x 2 timss/yr

MCR Operator Applicant

10 wks

MCR Operator Refresher

4 wks/ x 2 tlmes/yr

STA : 4 wks
MCR Operator Refresher

General Main. Training

(Mech./Elec./l&C)

2 wks/each

Advanced Man. Training

2 wks/each t

Expert Main. Training

0.5-2 wks/each

General Tech. Training

(Chem./Rad./Core)

2-3 wks /each

Advanced Tech. Training

1-2 wks/each

Expert Tech. Training

0.5-1 wks/each

General Const. Training

(Mech./Elec./l&C)

2 wks/each

Advanced Const. Training

1 wks/each

(Under developing)

15 ' line manager course 4 days

2nd line manager course 4 days

3'd line manager course 4 days

NTC/KAERI

Seven(7) kinds of licenses are specified in the Atomic Energy Law
with regard to nudear manpower training

• License for Senior Reactor Operator (SRO)
• License for Reactor Operator (RO)
s License for Senior Nuclear Fuel Material Handler
• License for Nuclear Fuel Material Handler
8 License for Radiation Handling Supervisor
" License for Radioisotope Handler
9 License for Radioisotope Handler in Medical Use

NTC/KAERI
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Classified License

Senior Reactor Operator
/Reactor Operator

Senior Nuclear Fuel Material
Handler/Nuclear Material Handler

Radiation Handling Supervisor
/Radioisotope Handler
/Radioisotope Handler in Medical
Use

Requirements

Education

Science or
Engineering College
/Technical High
School

Science or
Engineering College
/Technical High
School

Science or
Engineering College
/Technical High
School /Medical Dr.

Experience

1-3 years of
experience

1-2 years of
experience

1-2 years of
experience

Training

More than 10 weeks
training at NPEC/
KEPCO (37 weeks)
orNTC/KAERI

More than 4 weeks
training at NTC
/KAERI

More than 4 weeks
training at NTC/
KAERI

NTC/KAERI

1 1 « f!

Projects for Nuclear Manpower Development at NTC/KAERI
- Project for Training Program Development in Nuclear Field
- Project for Implementation of International Training Courses
- Project for Implementation of Training Courses for Nuclear

Industry Personnel
- Project for Program Development and Implementation of Reactor

Experiment for University Students
- Project for Implementation of Training Courses for In-house

R&D Staff Members
- Project for Establishment of Information Infrastructure for Digital

Nuclear Education and Training
- Joint Project for Curriculum Development with the IAEA

NTC/KAERI
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Project for training program development in the nuclear field.

- to develop specialized nuclear training courses
- to provide new training equipment
- to develop and publish training materials
- to reinforce the training system
- to develop a cyber learning system using multi-media technology

Project for implementation of international training courses.

- to provide IAEA regional training courses or workshops for Asia-Pacific
region countries.

• Project for implementation of training courses for nuclear
industry personnel

- to provide specific nuclear training courses in the field of nuclear power
and nuclear fuel technology, radioisotope utilization, non-destructive
testing, etc. for industry personnel from utility, regulatory body,
manufacturers, A/E, constructors, and other nuclear related industries

Project for program development and implementation of
nuclear experiment for university students*

- to provide reactor experiment opportunities for university students majoring
nuclear engineering.
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Project for implementation of training courses for in-house
R & D staff members.

- to introduce new technology and management skills for their career
development

Joint project for developing program on the nuclear
international cooperation with, the IAEA.

- to develop a training course curriculum for fellow developing countries.

- Nuclear Power Project Planning and Implementation

- Non-Destructive Testing and Evaluation of Nuclear Power Plants
- Strengthening Nuclear'Power Project Management
- Probabilistic Safety Assessment and Its Application
- System Technology for Nuclear Power Plants
- Physical Methods for Trace Technology
- Maintenance of Nuclear Power PIa*nt I & C System
- Comparative Assessment of Nuclear Power and Other Resources
- Disposal of Low and Intermediate Level Waste 01 Non-Power Sources
- Cooperation for Localization, Standardization and Technology Transfer
- Factors to be Considered in Choosing the Nuclear Power Option

10

NTC/KAERI
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Korea has Received lots of Assistance for her Manpower Development from

the IAEA and Advanced Countries,

Now, Korea is on the Verge of Transforming herself from a Technology

Recipient Country in some fields.

KAERI has offered IAEA Regional Training Courses.

KAERI has provided Group Training/OJT iri Research Lab. under the IAEA's

Fellowship Training and Scientific Visit Program.

NTC/KAERI

To Extend its International Training Programs to Developing Countries.

- KAERI is Planning to Construct an International Training Bldg. within 2001

According to the MOU between IAEA and MOST concerning the Strengthening

of Cooperation signed on Nov. 30, 1998

- KAERI is willing to Provide all the necessary Logistics for Hosting the IAEA's

Regional Training Courses

^ As one of the Follow-up Activities of the MOU

- NTC/KAERI is Executing a Joint Project with IAEA to Develop a Training

Curriculum for Developing Countries

NTC/KAERI

- 112 -



JAERI-Conf 2000-014

It is suggested that the following topics will promote bilateral or multilateral
cooperation for human resource development in the nuclear field among Asia-
pacific region countries.

- Exchange of information concerning experience on the development of
specialized nuclear training courses and training equipment

- Exchange of training materials such as textbook, handouts
- Exchange of experts who are involved in human resource development in the

nuclear field
- Exchange of visiting programs to training facilities
- Mutual cooperation project for new training methodology such as the

establishment of a cyber learning system including development of multi -
media training material

It is also suggested that this kind of seminar should be continued every year as a
regular seminar.

11

NTC/KAERl
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