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Abstract

SIEMENS is an international company acting in
different domains: power generation, communication
and information, traffic, health, etc. To be more flexible
and active in a world in constant evolution, the company
proposes a graduate program where young people with
a special background have the possibility to start an
international career in all the domains of activity. This
graduate program is especially important in the domain
of nuclear energy, where the know-how transfer
between the previous generation and the new one is a
constant point of interest.

This article presents the conditions to be accepted
in this graduate program, and the supplementary
training supporting this program. The SIEMENS
graduate program (SGP) proposes a global concept
with a main emphasis being international.

Recruiting Methods

The SGP applied to highly qualified university
graduates with a Master degree in fields such as
electrical/electronic engineering (preferred), computer
science, mechanical/ production engineering,
engineering management, and economics/business
administration.

The aim of this program is the qualification and
development of highly qualified junior engineers and
junior business managers for future multifunctional and
international tasks. The program focuses preferably
on the following fields: production/quality control,
project engineering/systems technology, sales/
marketing, logistics/organization, and personnel
management.

The eligibility requirements for this program are
a convincing personality with social competence, an
excellent academic record, skills and potential for
planning, organization and communication, and being
fluent in English. A third language is actually learned
by trainees.

The SGP normally extends over a period of two
years and consists of three different assignments with
different tasks in various functions. The home
company, which employs the SGP members after the
program, determines where the assignments take place.

One out of the three SGP assignments will be
abroad (i.e. not in the country of the home company).
Trainees must be prepared to relocate several times.
The aim of this abroad assignment is to have
experienced professional and personal integration in a
foreign country.

Supplementary training effectively supports the
goals of the Program: multi-disciplinary method
training (i.e., presentation techniques, teamwork skills,
and personal working methods), selected management
training, language courses, and intercultural
instructions.

Special training courses are offered in accordance
with the demands of the different fields of activity.
Participants report on their work and learn about
worldwide SIEMENS activities.

Results

After these two very intensive years, a young engineer
in the nuclear field tries different experiences, for example,
in the fuel assemblies service, in the design area and in
management and sales. The assignment abroad allows
him to work more efficiently in an international
professional milieu. During the three assignments, the
trainee has the opportunity to meet people, which can be
a source of information for him in the future.

Conclusion

The SGP is a good opportunity for young engineers
to start a career in the nuclear field. The program is
optimized so that the trainees acquire a broad overview
of some activities in the nuclear field over a short period
of time. This graduate program is open for all the
domains of activity from SIEMENS.
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