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LABORATORY SERVICES SERIES - A SAFETY PROGRAM FOR SERVICE GROUPS IN 
A NATIONAL RESEARCH AND DEVELOPMENT LABORATORY (1965-1974) 

R. H. Winget 
Division Safety Officer 

ABSTRACT 

The experiences of a ten-year period of developing a 
safety program for craft and labor groups supporting a 
major laboratory ars summarized with tabulations of types 
of injuries or accidents, improvements noted over the dec-
ade, and educational and safety recognition efforts. 

INTRODUCTION 

This report outlines the efforts undertaken in the period 1965 
through 1974 to provide safety awareness in the Plant and Equipment Di-
vision of the Oak Ridge National Laboratory. There, is no claim of su-
perior results; however, the information may provide ideas for safety 
programs for others in a similar operating situation. 

The Plant and Equipment Division has averaged approximately 900 
employees providing the X-10 site of the Oak Ridge National Laboratory 
with fabrication, installation, modification, maintenance, electrical 
distribution, and general plant services. During the report period the 
Laboratory was operated by the Union Carbide Corporation. The Plant and 
Equipment Division's safety program has been part of and supplemented 
the corporation's safety effort. 

The Laboratory staff includes theoretical scientists, development 
engineers, computer staff, librarians, pilot plant operators, reactor 
operators, as well as support personnel. The potential accident expo-
sure is high for crafts and labor groups, yet safety performance evalu-
ations are based on direct comparisons of injury frequency rates with 
program groups. 

We felt obligated to take special steps in developing and conduct-
ing a safety training program. The heart of this safety program was 

''"See Appendix A. 
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made up of the following four basic parts: training, recognition, learn-
ing by experience, and evaluation yardsticks. 

TPAINING 

No formal training program had been in effect prior to this tine. 
The immediate goal was to train supervisors both in industrial safety and 
radiation safety as the number one priority. Supervisors had depended 
previously on "safety experts." To have a meaningful safety program, the 
supervisor must be held responsible for the safety of his employees. To 
ask first-line supervisors to accept this responsibility without some 
formal training is unfair in any safety program. 

2 
A safety manual consisting of three sections (Radiation Safety, In-

dustrial Hygiene, and Safety and Fire Prevention) was prepared and issued 
to each supervisor. This was the first time that supervisors of this 
service division had a manual prepared specifically for their own use. 

A change at this time in Laboratory operating policy made it manda-
tory that each supervisoi become more knowledgeable in radiation safety. 
Prior to this policy change, the health physicist was considered as re-
sponsible for the safety of employees working with radioactive materials. 3 
A series of radiation safety topics was developed and presented to these 
supervisors in groups of 20 for approximately one and one-half hours each 
week for six weeks. During this same six-week period, each hourly-rated 
employee (craft--operating and labor classifications) attended one radia-
tion safety meeting for one hour. This program continued with two one-
hour training sessions each year for both hourly-rated workers and their 
supervisors. Thus, the hourly employees have become more knowledgeable 
and more confident working around radioactive materials because the for-
merly complex world of nuclear physics has been explained in everyday 
language to employees without technical education. 

To further train supervisors in industrial safety, a formal training 
program from the National Safety Council, Supervising for Safety, was 

See Appendix B. 
3 See Appendix C. 
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begun and carried out for approximately 70 supervisors. This course re-
quired each foreman to meet with an instructor for one and one-half hours 
each week for 12 weeks. Each foreman had to pass a written examination 
upon completion of the 12 subjects covered in the text. Attrition of 
these supervisors occurred during the first four years of this continuing 
program. For new foremen, the AMA Prime III, Safety for the Supervisor, 
was used. This is the American Management Association's programmed self-
study course on safety. The student answers the questions before and 
after studying the material and the gain in knowledge is measured by the 
difference in the total prescore and the total postscore. To test the 
effectiveness of this self-teaching method against the instruetor-type 
Supervising for Safety course, those who took the Prime III course were 
also jriven the examination from Supervising for Safety. There were no 
appreciable differences in the scores. 

After a special training program, the supervisors were in a position 
to train their employees. A formal safety meeting schedule was estab-
lished for each group (a minimum of one meeting per month); however, some 
groups chose to have two such meetings per month. These schedules were 
made out each fall prior to the start of the beginning of the next calen-
dar year 4nd formally submitted to division management. When some special 
subject was needed or an incident occurred during the calendar year, the 
subject of the meeting was changed to cover the more pressing current sub-
ject by individual supervisors as they saw fit. These meetings were usu-
ally designed to last 45 minutes. In many instances an hourly employee 
led the discussion. 

In operations handling radioactive materials, the control of whole 
body exposures to only that necessary is important. All supervisors were 
trained in the management approval requirements for various levels of an-
ticipated exposure. It was apparent that a small percentage of hourly em-
ployees was receiving most of the necessary whole body exposure^ Because 
the permissible lifetime whole body exposure might be lowered in the fu-
ture, division management decided to allow only 40 percent of the Labora-
tory's standard of five REM annual whole body exposure to any one employee. 
This program began January 1, 1967, and specifically is this: Each con-
trol period runs three years; no employee may receive more 2.5 REM in any 
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one year of these three-year intervals; no employee can average more than 
two REM for each three-year period. This program has been very success-
ful; and, if lifetime exposure limits should be lowered, the Plant and 
Equipment Division may not be faced with t'ne problem of some employees 
having already accumulated the permissible whole body exposure. The ra-
diation exposure control system operates similarly to the system of 
"equalizing overtime" for craft and labor classificaiions. 

RECOGNITION 

Formal training was accomplished for supervisors; and, at the same 
time, recognition of safe work performance by individual employees was 

4 
achieved. The Wise Owl Club had been in operation prior to 1964, how-
ever, very little recognition or publicity was gained. In addition to the 5 6 Vise Owl Club, the Turtle Club and the Golden Shoe Club were instituted 
and soon provided three areas rather than one for individual recognition. 
Each time an employee became a member of one of these three organizations, 
the division superintendent presented the employee with his membership. 
An official Laboratory photographer was always present and a write-up of 
the event was sent to the institution's newspaper. Thus, the employee's 
picture and the details of his award were seen by his peers, members of 
the division's supervisory staff, and other Laboratory employees. In the 
Plant and Equipment Division's staff of hourly employees, 28 are members 
of the Wise Owl Club, 25 are members of the Golden Shoe Club, and two a^e 
members of the Turtle Club. 

To include more employees for individual recognition, the No Injury 
Award prcgram was started in 1969. Each employee who worked a calendar 
year without an injury was awarded both a certificate and a pin. This 

4 
The Wise Owl Club is sponsored by the National Society for the Prevention 
of Blindness, New York, New York. 

5The Turtle Club is fathered by C. R. Rustemeyer, Safety Director, Canadi-
an Forest Products, Ltd., Vancouver, Canada. 
g 
The Golden Shoe Club is sponsored by the HY-TEST Division of the Inter-
national Shoe Company, St:. Louis, Missouri. 

3 

No record in the Health Division of the Laboratory of the employee having 
reported any injury during a calendar year. 
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program now includes employees who have worked six consecutive years with-
out injury. These pins are presented annually by the division superin-
tendent with full publicity. 

Group awards with plaques were also started (essentially competition 
between departments). The department having the fewest number of serious 

8 
injuries within its group receive J the plaque for that calendar year. 
This was a five-year program and the department winning the annual plaque 
the most times within this time span was awarded the plaque permanently. 
When this program ended in 1972, it was replaced with the Superintendent's 
Safe Worker Award plaque. Each work center is rated on its own performance. 
With no serious injuries in a calendar year, the plaque reads "Outstanding 
Performance;" with one, the plaque reads "Excellent;" with two, the plaque 
reads "Good." This program is currently in use. Again, maximum public 
exposure is provided these awards. 

LEARNING BY EXPERIENCE 

After people are trained and recognized for superior safety perfor-
mance, the third part of the program, learning by experience, provides a 
mechanism for improvement. Prior to the start of this program, there was 
no effective method whereby one group could learn from another group's 
accident other than by informal transmittals. 

Everyone learns by experience in any field if endeavor. A review of 
accident experience provides an excellent method of developing ways to 
prevent similar incidents. Monthly and Quarterly Safety Summaries were 
issued regularly, essentially describing the division safety record. Also, 
a separate paragraph is always issued on the Laboratory's Safety Record. 
These reports are issued to each supervisor for use in his regularly sched-
uled safety meetings, Hie Quarterly Reports suggest specific areas where 

g 
A serious injury as defined by the Union Carbide Corporation is one of 
the following: (a) a laceration which requires sutures; (b) any fracture 
or dislocation; (c) a work restriction which prevents the injuried em-
ployee from performing his normal routine work assignment; (d) an eye in-
jury which has to be treated more than one time by the Plant physician or 
requires the employee to be sent to an eye specialist. 
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greater safety emphasis is needed. Hie division superintendent and his 
staff review those reports to determine the points of divisional safety 
emphasis for the immediate future. 

In keeping the first-line supervisor responsible for the safety of 
his people, it is imperative that he have a part in the investigation of 
each near-miss, serious injury, or disabling injury. He must be a mem-
ber of the investigating committee and must bear the responsibility of 
preparing the formal report to division management. 'This system was put 
into effect. Participation by the immediate supervisor in the investi-
gation and report preparation is another step in tha supervisory safety 
training. 

Each unusual incident, near-miss, serious injury, disabling injury, 
and electrical shock is officially investigated by a division committee 
consisting of the department superintendent or his representative, the 
division safety officer, and the supervisor of the employee. After the 
official report is prepared, .>ames are deleted and the report is issued 
to all supervisors to be used as a teaching aid in preventing similar 
incidents. Thus, real life incidents are used for instruction rather 
than postulating on hypothetical accidents. 

Because more people are injured away from work than at work (4:1 
is the usually accepted ratio), the safety program must include training 
in off-the-job safety. Beginning in 1973, the division began investi-
gating each off-the-job lost-time injury. Committees similar to those 
for on-plant accidents do the investigating; and, after deletion..of 
names and places, these reports are also issued to supervisors as teach-
ing aids in the safety training program. Any off-the-job accidents which 
may in the future involve litigation are not written up for obvious 
reasons. In addition to these investigations, perhaps five percent of 
the subject matter for scheduled safety meetings does involve off-the-job 
safety subjects. 

EVALUATION YARDSTICKS 

Because the Plant and Equipment Division's employees have much great-
er exposure for potential injuries, there is no effective way to compare 
this service division's safety record to a research division. For this 
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reason, Che Plant and Equipment Division has to make internal comparisons. 
At the beginning of this program, the division was averaging 64 serious 

9 
injuries (as defined by Union Carbide) per year; in fact, 1965, 1.966, 
and 1967 each produced 64 serious injuries. Although the hourly popula-
tion incrsased from 831 in 1965 to 950 in 1967, the number of serious in-
juries remained the same (indicating the first fruits of improvement in 
the division's safety effort). In 1968, only 48 serious injuries oc-
curred with a drop of 50 in the hourly population (950 to 900). For the 
next four years (1969 through 1972), the division averaged 25 serious in-
juries (continued improvement even with a drop in the number of hourly 
employees). 

Further improvement was indicated in 1973 with only 16 serious in-
juries reported. Then, 1974 was the banner year with only 14 serious 
injuries. 

Another yardstick would be a comparison of the total number of in-
juries*^ reported to indicate if indeed the safety program was bearing 
fruit. The total number of injuries reported each year dropped from a 
monthly average of 95 for the years 1965 through 1967 to a monthly aver-
age of 30 for the years 1973 and 1974. 

The total number of disabling injuries reported each year perhaps 
indicates little, if any, improvement other than from the first year 
when the all time high of seven disabling injuries occurred during this 
ten-year program. 

Table 1 shows the previously discussed figures mote closely. 

Eye Protection 

The prevention of foreign materials in the eye(s) must be an impor-
tant part of any safety program. This particular facet of safety was 
and continues to be emphasized. A total of 86 cases of foreign materials 
in the eye(s) was reported in 1S66 (the ten year high). This number was 
reduced by a factor of four by 1973. Although this reduction is excellent, 

9Ibid. 

*^Any injury reported to the Health Division medical staff. 



Table 1. Reported total injuries, serious injuries, and disabling injuries (1965-1974) 

1965 1966 1967 1968 1969 1970 1971 1972 1973 1974 

Estimated Hourly 
Population 

831 900 950 900 859 818 695 691 565 635 

Average Injuries per 
Month 

96 100 90 70 65 60 48 45 29 30 

Total Serious Injuries 64 64 64 48 21 25 25 27 16 14 

Ratio: Serious to 
Minor* 

1:18 1:19 1:17 1:17 1:37 1:29 1:23 1:20 1:22 1:25 

Total Disabling In-
juries 

7 3 2 1 1 4 3 3 2 3 

*Total number of injuries minus serious injuries. 
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further improvement is necessary. When this program started, flash burns 
of the eyes were considered a necessary part of getting the work done. 
This facet also was stressed in this ten-year safety program. From a 
high of 32 cases reported in 1965, the final three years provided just 
two cases per year. There is no question of success in this safety em-
phasis for the prevention of this type of injury. Table 2 is shown for 
any detailed examination desired. 

The reduction in the number of injuries can and has been measured 
and documented in this ten-year safety program from its inception in 1965. 
The total amount of pain and suffering caused by these injuries cannot be 
measured; however, the described program did bring a degree of success in 
the achieved reduction. 



Table 2. Reported cases of foreign materials in 
the eye(s) and cases of flash burns of the eye(s) 

Year 
Estimated 
Hourly 

Population 

Total Cases 
of F.M. 
in Eye(s) 

F.M. in Eye(s) 
Average 
per Month 

Total Cases of 
Flash Burns 
of the Eye(s) 

Eye Flash Burns 
Average per 

Month 

1965 831 75 6.3 32 2.7 

1966 900 86 7.1 23 2.0 

1967 950 73 6.0 21 1.7 

1968 900 55 4.5 15 1.25 

1969 859 61 5.0 6 0.5 

1970 818 30 3.3 15 1.25 

1971 695 43 3.6 9 0.75 

1972 691 32 2.5 2 0.17 

1973 565 19 1.6 2 0.17 

1974 635 25 2.1 2 0.17 
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PLANT AND EQUIPMENT DIVISION PERSONNEL SUMMARY 
September 30, 1975 

MONTHLY 

SUPERVISORY 7 3 0 29 8 6 7 38 98 
PROFESSIONAL 0 20 5 4 0 0 0 2 31 

WEEKLY 

TECHNICAL 1 9 2 23 1 0 1 4 41 
CLERICAL 4 1 2 5 2 1 1 8 24 

HOURLY 

AIR COND. S REF. M£CH. 17 17 AUTOMOTIVE MECH. 12 12 
AUTOMOTIVE OILER 2 2 
BLACKSMITH 

BOILERMAKER 13 13 CARPENTER 5 3 2 16 26 
ELECTRICIAN 1 21 8 12 37 79 
INSULATOR 4 4 LEAD BURNER 2 2 
LINEMAN 4 4 
MACHINIST 92 92 
MECH. INST. MAKER 27 27 
MILLWRIGHT 8 19 8 10 11 56 
PAINTER 25 25 
PIPEFITTER 1 11 27 13 10 18 80 
PLATING TECH. 2 2 
POWER EQUIP. OPER. 1 12 13 
RIGGER & IRONWORKER 16 16 SALVAGE HANDLER 1 1 
SHEET METAL WORKER 16 2 1 1 20 
SUBSTATION OPER. 9 9 TRUCK DR. TO 4 TONS 2 1 22 25 
Tire Changer 1 1 
TRUCK DR. TO 4 TONS S 
OVER 14 14 ITIL1TY MECHANIC 14 14 

WELDER 14 6 4 2 3 29 
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PLANT AND EQUIPMENT DIVISION PERSONNEL SUMMARY 
September 30, 1975 

MONTHLY 7 23 5 33 8 6 7 40 129 ** 
12 33 13 263 105 54 52 373 906 

LQANEE 1 + 1 

* Includes 2 Co-op Students: Rose and Millsaps 
** Includes 1 on Loan Co LSSO: Hornbaker 
Loanee: Watts from Cafeteria 
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PLANT AND EQUIPMENT DIVISION 
SAFETY MANUAL 

TABLE OF CONTENTS 
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PLANT AND EQUIPMENT DIVISION SAFETY MANUAL 
TABLE OF CONTENTS 

I. RADIATION SAFETY 
A. Introduction 1 
B. Radiation and Its Effects 2 

1. Types of Radiation 2 
2. Measurement of Radiation 4 
3. Effects of Radiation 5 

C. Control of Radiation 10 
1. Monitoring Systems 11 

a. Film Badges 11 
b. Pocket Meters 11 
c. Permanent Monitoring 12 

Stations 
d. Building Alarm Systems 13 
e. Special Monitoring 13 

2. Radiation Control Procedures 13 
a. Zoning Procedure 14 
b. Radiation Work Permit 16 

Procedure 
c. Radioactive Material 18 

Transfer Procedure 
d. Radioactive Waste Dis- 20 

posal Procedure 
e. Laboratory Evacuation 22 

Procedure 
3. Control Containment, 22 

Shielding and Distance 
D. Foreman's Responsibility 26 

II. INDUSTRIAL HYGIENE 
A. Introduction 1 
B. Industrial Hygiene Assistance 1 
C. Hazardous Agents and Environments 2 

1. Acids 2 
a. Hydrofluoric Acid 2 
b. Hydrochloric Acid 2 
c. Nitric Acid 3 
d. Sulfuric Acid 3 

2. Bases 5 
3. Salts 6 
4. Metals 7 

a. Beryllium 7 
b. Mercury 11 
c. Lead 12 
d. Cadmium 13 

5. Oxygen Deficient Atmospheres 14 
a. Nitrogen and Helium 15 
b. Argon 15 
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6. 17:>ise 16 
D. Foreman's Responsibilities 17 

III. SAFETY AND FIRE PREVENTION 
A. Introduction 1 
B. Safety 1 

1. Philosophy and Responsibility 1 
a. Setting a Good Example 2 
b. Teaching Safety 2 
c. Expecting and Receiving 2 

Safe Workmanship 
d. Remembering That He Is 2 

Responsible 
2. Prevention of Accidents and 3 

Injury 
a. Unsafe Acts 3 
b. Unsafe Conditions 4 

3. Special Hazards 4 
a. Tools 4 
b. Lifting 5 
c. Moving Equipment 7 
d. Housekeeping 7 
e. Electrical Safety 8 
f. Hazardous Processes 10 
g. Hazardous Materials 11 

1.) Hazardous Chemicals 11 
2.) Hazardous Metals 11 
3.) Hazardous Gases 12 

4. Protective Equipment 12 
a. Safety Shoes 12 
b. Safety Glasses 12 
c. Respiratory Equipment 13 
d. Hard Hats 13 

5. Reporting Serious Injuries 14 
C. Fire Prevention 

1. Fire Prevention and Control 16 
a. Fire Prevention 16 
b. Fire Control 17 

1.) Class A 17 
2.) Class B 18 
3.) Class C 18 
4.) Class D 18 

c. Hazardous Materials 19 
and Operations 

1.) Flammable Liquids 19 
2.) Flammable and Com- 21 

bustion-Supporting 
Gases 

a.) Oxygen 22 
b.> Hydrogen 23 
c.) Acetylene 24 
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3.) Pyrophoric Metals 26 
a.) Uranium 26 
b.) Zirconium 26 
c.) Titanium 27 
d.) Aluminum 28 
e.) Magnesium 28 

4.) Perchlorates 28 
5.) Welding"and Cutting 29 

2. Supervisor's Responsibility 31 
a. Housekeeping 31 
b. Hazards Work Permit 32 
c. Safety Meetings on Fire 33 

Prevention 
3. Division Responsibilities 34 

a. General 34 
b. Fire Prevention Check 34 

List 
c. Division Emergency 34 

Planning 
1.) Building Combat 35 

Squads 
2.) Emergency Men 36 
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R A D I A T I O N SAFETY TOPICS 
SUPERVISION SAFETY TRAINING 

I. Sources of Radiation 

II. Types of Radiation 

III. Measurement of Radiation 

IV. Dose and Dose Rate 

V. Biological Effects on Man 

VI. Permissible Whole Body Exposures 

VII. Inhalation and Ingestion of Radioactive Materials 

VIII. Permissible Internal Exposures 

IX. Radiation Controls 

A. Zoning 

B. Protective Equipment 

C. Shielding 

D. Time 

E. Radiation Work Permit 

F. Pocket Meters 

G. Film Badges 

H. Urine Samples 

I. Feces Samples 

J. Whole Body Counter 

X. Criticality 

XI. Haste Disposal 

XII. Supervisor's Responsibility 

XIII. Health Physics Surveyor's Responsibility 
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MAINTENANCE SERVICES 

SHIELDED CRAWLER GRADALL 

A leak f rom a contaminated liquid-waste lino resulted in the need to remove an undetermined amoun t of soil with a 
radiation background level which would have limited the equipment operator ' s working time to about six minutes. 
The Maintenance Services crawler Gradail cab was equipped with one-half-inch-thick sheet lead on three sides and 
the bo t tom and a long window o f high-density glass. 

On request, a research division declared a pair of these onc-inch-thlck windows excess to their needs, and they were 
sandwiched in a frame providing shielding equivalent to two-thirds of an inch of sheet lead. This shielding increased 
the permissible working time for the equipment operator f rom six minutes to six hours. This e f fo r t , in keeping with 
Laboratory policy to niiniuii/.e personnel exposure to radiation and contamination, also simplified and speeded up 
the cleanup j o b and eliminated the need for and the extra cost of rotating equipment operators to comply with 
Radiation Safety rules. 

The lead shielding and the window shown mounted on the Gradall cub have been removed and stored for possible 
fu ture use under similar conditions. 

September 1973 
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MAINTENANCE SERVICES 

BE ALERT 

FOR YOUR SAFETY 

An ORNL employee recently received a mild shock from a defective molded extension cord. 
Examination of the cord revealed five small strands of the "hot" conductor which extended 
from the receptacle end of the cord at the mold parting line. Each employee who uses 
extension cords or equipment with line cords that have this type of molded plug is 
cautioned to be observant and to watch for this type of defect. 

Contact your Plant and Equipment Division field engineer or maintenance foreman for 
disposal of defective extension cords and replacement of defective line cords and/or plugs. 

July 1975 
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MAINTENANCE SERVICES 

TESTING GROUND FAULT INTERRUPTERS 

A ground fault interrupter is an electrical safety device designed to protect 
users of portable electrical tools from possibly fatal electrical shock in damp or 
otherwise hazardous locations. The device operates to disconnect the power 
supply if a current of 5 mA to ground should occur. This is approximately one-
tenth of the minimum current that causes defibrillation or cardiac arrest. 

The ground fault interrupters have a built-in test circuit that will permitthe unit 
to be tested for operation; however, this does not provide a means of 
determining the trip ground current. An electrician in the Building and Utility 
Services Department of the Plant and Equipment Division has put together a 
small test box consisting of a variable resistance (potentiometer) and a tap 
switch with fixed resistances that, when used with an external test meter, will 
test the ground fault interrupter and determine the actual trip current. 

The photograph shows a ground fault interrupter being tested to determine the 
trip current. 

ORNL Plant and Equipment Division, Building and Utility Services Department 
For additional information contact J. W. Fields, Ext. 3-1521 
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MAINTENANCE SERVICES 

TWIST DRILL SAFETY 

Stub-length twist drills have been stocked in Tool Stores, Building 2621 , in sizes f rom % 6 t o '/4 inch in 
diameter. These have a f lu ted length averaging abou t half that of the usual jobber 's-length drills. The 
chucking length is approximately the same as can be seen in the p h o t o of 'A 6 , ' / , , ^ 6 , and XU inch sizes. 

Since most drilling requirements are for holes in this s i z j range, and in relatively thin materials, the s tub 
length provides greater safety b y being less likely to bend and break under the side thrusts encountered in 
hand drilling operat ions. In the case of machine drilling in lathes and drill presses, there is less likelihood of 
breakage due to the shorter f lu te length, and the hole will be truer and closer to the center line. 

The initial procurement costs were approximately 50 percent higher for the s tub drills because they are a 
nonstock i tem wi th the vendor and are a high-quality American-made p roduc t instead of the cheaper 
import jobber ' s drills previously purchased. 

The stub-length drills are in stores and should be used whenever the longer j obbe r ' s length is no t needed fo r 
thick materials or deep holes . Greater accuracy will result, and y o u will be doing the job with the safer tool . 

ORNL Plant and Equipment Division. For additional information contact W. S. Hombakei, Ext. 3-6093 
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The WISE OWL CLUB OF AMERICA 
APPLICATION FOR MEMBERSHIP 

National Society for (he Prevention of Blindness. Inc. 
79 Madison Avenue. New York. N.Y. 10016 

First Enrollment — S2.00 
Re-Enrollment — 2.50 
Student Enrollment - No Charge 

Kindly enroll this applicant and forward the metnbeiship certificate and insignia to the person indicated hereon. 

Name of Applicant. 

Type of Work 

Type of Eye Protection Woir 
Eye O 

Date Eyes • Saved (please check). 

Wat Applicant Enrolled Previously. 

Detailed Description of Accident: _ 

.Mule • Female • 

MONTH DAY 
. If So Cive Earlier Accident Date(s) . 

PletK 
Print 
or 
Type 

Photo Enclosed • (Please identify individuals or devices shown) 

Name of Company/School 

Address 

Mail awards to:. 

Add r e t s — 

Zip: 

Zip-

Payment enclosed • Bill us O 

FOR NSPB OFFICE USE O N L Y 

Member No. Dale enrolled 

Awards sent 

Chapter No. 

Awards sent 

Chapter No. 

Awards sent 

Chapter No. 

By WISE OWL CLUB Membership Commi t t ee 
(Club Members o r Supervisory Personnel) 

Chairman 

. Member 

-Member 
Appruvcd 

Company/Svhuitl Official 
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It is important that we constantly encourage 
workers to follow safe practices both on and off 
the job. We must remind them that among these 
practices is the wearing of Safety Shoes, because 
one out of every ten industrial accidents involves 
injury to toes and feet. Promotions of all kinds 
are valuable! Among them is the "testimonial" 
or "example"... the recognition of the employee 
who protected his toes, and livelihood, by wear-
ing Safety Shoes. This is the reason for the 
GOLDEN SHOE CLUB. 
An Award is made to all industrial workers who 
report authentic cases where they have avoided 
foot injury by wearing Safety Shoes. 
Safety Directors and Supervision are urged to 
read the following and utilize the GOLDEN 
SHOE CLUB to the fullest. There is no cost 
or obligation. 

Who is the Sponsor? 
The GOLDEN SHOE CLUB is sponsored by 
HY-TEST SAFETY SHOES, Divis ion of 
International Shoe Company, 1509 Washington 
Avenue, St. Louis, Missouri, 63166. There are no 
strings attached except, of course, that all appli-

cations for membership must be completed fully. 

ir-Aat Dim It Mean? 
The award is tangible evidence that company 
Management and the Safety Shoe Industry 
appreciates the foresight of workers who wear 
Safety Shoes. They recognise and commend 
them in a tangible f o r m . . . by a lifetime mem* 
bership in the Golden Shoe Club, an attractive 
Certificate and special Insignia, 

Who Is Eligible? 
All workers in all industries who wear Safety 
Shoes and who submit authentic evidence that 
the Safety Shoes prevented foot injury are 
eligible. 

How Obtained? 

The Safety Director or Supervisor is asked to 
complete the special application, giving com-
plete details of the accident. The application 
must be signed by the employee involved and 
the Safety Director or Supervisor, and counter-
signed by the Plant Manager. 

Mail the completed application to: 
GOLDEN SHOE CLUB 

% Hy-Tejt Safety Shots 
International Shoe Company 

1509 Washington Ave. 
St. Louis, Mo., 63166 



Application 

G O L D E N S H O E C L U B 

GOLDEN SHOE CLUB, Date 
1509 Washington Ave., 
St. Louis,Mo. 63166 

The employee named below is recommended for th* GOLDEN SHOE CLUB. The employee was 
wearing Safety Shoes and was saved from serious injury. Complete history t»f the accident and all 
details are included below: 

Name of Employee 

Type of Work 

Date of Accident 

Type of Safety Shoes Worn 

Complete Description of Accident 

Glossy photo of hero shoe enclosed... ( ) Yes ( ) No 

FOR USE OF 
GOLDEN SHOE CLUB 

Approved 

Award No 

Date Issued 

Remarks: 

Signature of Employee 

Address 

City & State 

Name of Company 

Address 

City & State 

Signature of Safety Director or Supervisor 

.Title. 

Countersigned by Plant Manager 

Title, 


